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Effectiveness/Creativity

Creates efficiencies through systemic changes
Comments:

Prepares appropriately to achieve objectives
Comments:

Ensures the production of accurate reports and

information
Comments:

Follows through on assignments
Comments: _

Takes ownership and responsibility for projects

and outcomes
Comments:

Supports and implements the Association’s goals
regarding the profession’s initiatives
Comments:

Supervisor Comments

Employee Comments
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Goals (3-5 goals that specifically relate to the individual employee)
Goal Period: ___
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This evaluation has been reviewed and discussed,

Employese Signature Supervisor Signature

Date Date



Employee Status Review Form 1.14.2007

Employee; Logation
Prepared By: Date:
Waming* Suspension® Temination® — Voluntary Quit
— Commendation” __ Promotion* Cther*
Effective Date:" (REQUIRED FOR SUSPEMSION, TERMINATION, OR VOLUNTARY QUIT OR PROMOTION)

‘CHECK THOSE, IF ANY, THAT APPLY:  [WARNING, SUSPENSION, TERMINATION, DISCIPLINARY)
__ Failure to controf monies, inventory, agsels, as was a condition of hire [shortages)
____Failure to conform to or enforce company policies andfor procadures
. Falsifying records, reports, decumenis or iventory numbersfcounts
____Insubordination and ¢ or prasenting an unacceptable image to customers of elher employess
__Miolation of laws or behavior that coud possibly result in company liablilty

_ (Other:

Supervisor's Comments

Employee Comments:

Signed: Supemvisor: Date:
Employee: Dafe:

Subimit original to the main office of the company. District Supenvisor initialg




